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     Whitchurch High School  -  Ysgol Uwchradd Yr Eglwys Newydd 

                                   HEALTH AND SAFETY STATEMENT OF POLICY 

 
 
Reviewed by:  Huw Jones-Williams                   Last Reviewed: June 2018 
 
Whitchurch High School is committed to establishing, maintaining and promoting high standards of health 
and safety in the operation of its services.  
 
As a Foundation School the Governors have increased governance responsibilities compared to community 
maintained schools. These include employment, admissions and owning the buildings and land in trust.  
 
Governors are the employers of all teaching and non-teaching staff, except where either centrally 

contracted LA or third sector staff are assigned to work in the school e.g. learning support, catering, 

careers and counsellors. Governors with the Headteacher recognise and will ensure:-  

 The importance of securing the physical, mental and social wellbeing of employees and accept their 
responsibility for the health and safety of other people who are affected by the school’s activities or 
who use its premises or equipment;   

 The value of holistic workplace health promotion to individuals and the organisation and is committed 

to providing information and practices which assist employees in making health choices; 

 There is neither discrimination nor harassment in the school’s employment practice and will actively 

promote equality across all groups within the workforce.  

Whitchurch High School’s activities will, as far as is reasonably practicable, be carried out safely and 
without risks to health to employees or others who are affected by school activities.  A safe and health 
working environment, safe systems of work be provided and maintained.  
 
Employees will be provided with information and training to ensure competency to carry out work 
without, or minimising, risks to themselves and others. 
 
The responsibility for implementing the Health and Safety Policy rests with everyone within the School.  A 
positive health and safety culture will be encouraged within the organisation with the active support of 
senior leaders and specialised staff on a day-to-day basis.  Health and safety will be fully integrated into 
the management, decision making and performance measurement processes of the School.  The health 
and safety performance of the organisation will be monitored to ensure the continual improvement of 
standards. 
 
The Headteacher along with SLT and specialised staff will ensure that appropriate systems are developed 
and maintained for the effective compliance with and communication of, and employee involvement in, 
health and safety matters. 
 
Whitchurch High School will devote the necessary resources in the form of finance, equipment, personnel 
and time to ensure the effective implementation of the Health and Safety Policy and associated 
arrangements. 
 
The Policy will be reviewed and revised as necessary and at least every three years. 
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WHITCHURCH HIGH SCHOOL - POLICY STATEMENT - HEALTH AND SAFETY 
 
Rationale 

The Health and Safety at Work (HSW) Act 1974 requires employers to prepare a written statement of their 
general policy with respect to health and safety. Section 2(3) requires also a description of the 
organisation and arrangements for carrying out that policy. 
 
Aim 

1. To accept that the Local Education Authority, the Governing Body and the Headteacher have a 
responsibility to pupils, teaching staff, ancillary staff and visitors to the school under the HSW Act; 

 
2. To provide and maintain safe and healthy working conditions, equipment and systems of work for 

pupils and staff and to provide information, training and supervision for this purpose; 
 
3. To bring to the notice of all employees the guidelines within this document for carrying out this policy 

and to revise or amend these when appropriate; 
 
4. To advise that whilst the overall responsibility for health and safety rests at management level, all 

individual employees will be required to accept degrees of responsibility for carrying out the policy; 
 
5. To make reference to the necessary documents on procedure for implementing the policy with regard 

to working directives in all areas.  

Guidelines 

All employees are required to act in a reasonable and responsible manner in relation to their own health 
and safety and that of others. It is acknowledged that every possible hazard may not be covered by a 
contingency plan, legislation or directive and that responsible actions will be required in those cases. 
Proactive risk assessment will be undertaken to remove the risk altogether, or to minimise it where ever 
possible.  

Staff and students should be aware that particular areas such as workshops, laboratories and gymnasia will 
all have safety procedures which must be familiarised.  Relevant leaders, specialist staff and teachers have 
a key responsibility here. 

Similarly non-teaching situations such as fire drill, out-of-school excursions, accidental injury and sudden 
illness, all have directives associated with procedures to be carried out by all employees. 

The policy will need to be monitored in order to assess its effectiveness. Spot checks, full inspections, fire 
practice, safety officer reports, accident assessment, sickness linked to work, patterns and frequency will 
provide the relevant information. 

The school appreciates that all staff may not possess sufficient experience or expertise to fulfil all their 
obligations towards the health and safety of the pupils. In that case, the school undertakes to provide 
necessary training in those areas when requested by staff. However, all staff have a responsibility to be 
proactive in safeguarding their own wellbeing and the wellbeing of others. 

Conclusion 

This policy forms part of the aims and objectives of the school as well as being related to policies 
concerned with the safety and wellbeing of staff and students. Other linked policies/processes include 
those related to educational visits and trips and school excursions. 


